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Louis E. Newman, author of “The 
Dollars and Sense of Industrial Health” 
(page 66), who was named President of 
the A. L. Smith Iron Company in May, 
1957, was formerly associated with the 
General Electric Company, where he 
started out as a test engineer and rose 
through a variety of manageria! positions 
to wind up as General Manager of the 
Insulating Materials Department. A grad- 
uate of Washington University, St. Louis 
(B.S. in Electrical Engineering) and the 
Harvard Business School, Mr. Newman 
received the Charles A. Coffin Award in 
1935 for developing special calculation 
methods for automatic extraction steam 
turbines. He was the editor and principal 
author of Modern Turbines and has pub- 
lished numerous articles in professional 
journals. For many years he has taken 
an active interest in industrial health. 


Vice President, Engineering, of the 
Western Electric Company, Timothy E. 
Shea, who contributes “Making the Most 
of Engineering Abilities” to this issue 
(page 72), holds science degrees from 
Harvard and M.1.T. Dr. Shea, who 
joined the Bell System in 1920, has held 
top management posts for the past two 
decades. He assumed his present position 
last year. He has written many technical 
papers and reference works and was 
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awarded a Presidential Citation and 
Medal of Merit for his services to the 
U.S. Navy during World War II. We 
once called up Dr. Shea to clarify some 
point or other, but somehow it didn’t 
seem quite the right moment to ask him 
about the lighter side of his distinguished 
career. He straightened us out in a busi- 
nesslike sort of way and we thanked him 
and hung up. 


Douglas Williams, author of “At- 
tracting Topflight Scientists and Engi- 
neers” (page 79), sent us some bits and 
pieces about himself and then disap- 
peared on a five-weeks’ trip. He’s still 
away, and now we find that the only 
date we have to go on is 1940, when Mr. 
Williams was appointed Associate Direc- 
tor of the National Opinion Research 
Center, having previously been connected 
with Dr. Gallup’s American Institute of 
Public Opinion and the Elmo Roper 
organization. During the war he served 
in and ultimately headed the Army Re- 
search Branch, which was responsible for 
conducting morale surveys among the 
troops. Presumably after the war he 
founded the consulting firm which bears 
his name. If it is of interest, he modestly 
adds, he has an A.B. from Cornell and 
an M.B.A. from the Harvard Business 
School. 
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